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SUSTAINABLE DEVELOPMENT GOAL 5: GENDER EQUALITY

Dr. Bhimrao Ambedkar University, Agra is committed to advancing Sustainable Development
Goal 5 (SDG 5), which seeks to achieve gender equality and empower all women and girls.
The University promotes an inclusive and equitable academic environment in which women
and men have equal opportunities to pursue education, undertake research, participate in
institutional activities and progress professionally. Its institutional approach to gender
equality extends across teaching, research, student development, safety, health, community
engagement and social empowerment.

The University's contribution to SDG 5 is reflected in its interdisciplinary research on
women’s empowerment, gender justice, domestic violence, political participation, health
awareness, identity and human rights. At the institutional level, women-oriented programmes,
gender-sensitisation activities, safety initiatives, health programmes and empowerment
workshops are undertaken through the Women Cell, academic departments and extension
units. The University has also undertaken initiatives such as Smart Girl — To Be Happy, To Be
Strong, Bharat: A Women-Led Society, Women Power Line 1090 awareness, Swasth Naari

Sashakt Naari, gender-equity activities and workplace sexual-harassment awareness.

5.1 RESEARCH ON GENDER EQUALITY

Dr. Bhimrao Ambedkar University, Agra demonstrates a significant and multidisciplinary
research contribution to Sustainable Development Goal 5 (SDG 5) — Gender

Equality through research addressing women, female health, maternal well-being, sexual and
reproductive health, women's occupational conditions, motherhood, social status, and gender-
sensitive environmental perspectives. The Scopus database provided for the University
contains 23 publicationsthat directly or thematically correspond to these areas, covering the
period from 1978 to 2026. The portfolio includes research in environmental health, biological
sciences, medicine, public health, social sciences, mathematical modelling, pharmaceutical
sciences, and interdisciplinary sustainability research.

The University's strongest direct alignment with SDG 5 is demonstrated by research



explicitly addressing ecofeminism and SDG 5, women's occupational exposure, sexual and
reproductive health, maternal health, and women's social and familial status. Particularly
notable is the 2026 publication Reconfiguring Human—Nature Relations through
Ecofeminism: An Ethic of Care and Advancing Sustainable Development Goal 5 in an Indian
Perspective, which explicitly links the University's scholarly work with SDG 5. Research on
women workers in the Indian bangle-making sector and studies concerning pregnancy,
placental health, maternal infection and sexual/reproductive problems further demonstrate
attention to gender-sensitive health and social issues.

Across these 23 records, the publications have accumulated 150 Scopus citations, giving an
average of approximately 6.52 citations per publication as recorded in the supplied Scopus
export. The portfolio therefore demonstrates not only breadth but also measurable scholarly
visibility. Several papers have received substantial citation attention, including research on

reproductive toxicity, female health, placental health and environmental exposure.

5.1.1 Proportion of Female Authors

The 23 identified publications contain 73 author positions in total. On a conservative
assessment of the full author names supplied in the Scopus export, 27 author occurrences
can be clearly identified as female, corresponding to approximately 37.0% of all author
positions. In addition, 16 of the 23 publications (69.6%) contain at least one clearly
identifiable female author.

This author-level calculation should be treated as a conservative figure because several
Scopus records provide authors only by initials—for example, M., P., L., or S.—making
reliable gender identification impossible from the supplied database alone. Therefore, the
University's report should avoid presenting an apparently precise female-authorship
percentage based on initials. The stronger evidence is that nearly 70% of the identified SDG
S-related publications include at least one clearly identifiable female researcher.

Female scholars are represented prominently in publications concerning ecofeminism, female
homeostasis, reproductive biology, women's occupational health, maternal health,
reproductive health, and female animal models. For example, the ecofeminism publication
has four female-named authors, while research on female homeostasis includes Sarika
Amdekar and Mayuri Khare, and the reproductive-biology research includes female

researchers such as Shelja Baghel and Priyadarshini Singh.



5.1.2 Gender Equality: Research Themes and Scholarly Impact
The University's SDG 5-related research can be broadly grouped into the following thematic
areas:
1. Gender equality and ecofeminism — research explicitly connecting ecofeminist
perspectives, ethics of care and SDG 5.
2. Women's occupational health — investigation of occupational exposure and health
risks among women workers, including Indian bangle makers.
3. Maternal and reproductive health — research addressing pregnancy, placental tissue,
maternal infection and pregnancy-related health outcomes.
4. Sexual and reproductive health — research on sexual and reproductive problems in
indigenous/tribal communities.
5. Female health and physiology — studies involving female homeostasis, female
reproductive organs and female-specific physiological responses.
6. Women's social status and empowerment — research examining maternal power,
socialization and changes in women's status within the family and community.
7. Reproductive biology and environmental influences — studies investigating
reproductive processes and environmental effects, providing a broader biological

research base relevant to reproductive-health scholarship.

5.1.3 Gender Equality: Publications
The following table presents the complete set of 23 papers identified from the supplied
Scopus dataset through direct SDG 5 terminology and broader gender-, women-, female-,

maternal-, sexual- and reproductive-health themes.

5.1.4 Gender Equality: CiteScore

A significant proportion of the University’s gender-related research is published in Scopus-
indexed journals and sources with established CiteScores, demonstrating the scholarly
visibility and academic impact of research contributing to SDG 5 — Gender Equality. Among
the 23 SDG 5-related publications identified from the University’s Scopus dataset, 15
publications have verifiable current source-level CiteScores, with an average CiteScore of
approximately 2.85. Several publications appear in comparatively high-CiteScore sources,
including Molecular and Cellular Biochemistry (CiteScore 9.0), Bulletin of Environmental
Contamination and Toxicology (6.7), Journal of Cross-Cultural Psychology(5.6),

and Toxicology Research (3.7). These publications collectively demonstrate the University’s



contribution to research on women’s health, reproductive health, maternal well-being,

occupational health, social status, gender-sensitive environmental issues and gender equality,

thereby reinforcing its research contribution to SDG 5.

No

Author

S

Mary
Tabhir;
Sana
Rafi;
Mahim
a
Sangwa
n; Nelia
Lois
Chauha

n

Sarika
Amdek
ar;
Mayuri
Khare;
Vivek
Kumar
Shrivas
tava,
Avnish

Kumar;

Research

Paper

Reconfiguri
ng Human—
Nature
Relations
through
Ecofeminism
: An Ethic of
Care and
Advancing
Sustainable
Developmen
t Goal 5 in
an Indian
Perspective
Microbial
Products
Maintain
Female

Homeostasis

Ye

ar

20
26

20
17

Journal/ Volume /

Source Issue /
Pages

Sustainabl = pp. 3544

e

Developm

ent Goals

Series

Microbial = pp. 215—
Functional 234
Foods and
Nutraceuti

cals

DOI Citat Type

ions

10.1007/9 0 Book

78-981- chapte
95-1450- r
25

10.1002/9 0 Book
78111904 chapte
8961.ch9 r



Vinod
Singh
Shelja
Baghel;
Priyada
rshini
Singh;
Vinay
Kumar
Singh;
Bechan
Lal;
Himans
hu
Yadav

Seema
Chauha
n;
Shashi
Bala

Sharma

S.V.S.
Chauha
n; Jolly
Singh;
Satoshi

Tahara

Immunoloca 20
lization and 26
seasonal
variations in

the

expression of
neurturin in
ovary of
freshwater
catfish,

Clarias
batrachus

during

different

phases of its
reproductive
cycle
Reproductiv 20
e biology of 08
Parkinsonia
aculeata L.
(Caesalpinac

eae)

Role of 20
phenolics 04
and boron in
reproductive
success in

seasonally

Proceedin —
gs of the
Indian
National
Science

Academy

Proceedin = 78(Part 1),

gsofthe  pp.45-50
National
Academy
of
Sciences
India,
Section B
Indian 42(2), pp.
Journal of 197201
Experime

ntal

Biology

10.1007/s
43538-
026-
00850-7

0

Article

Confer

€nce

paper

Article



Anand;

Agarwa
I; L.
Singh;

Taneja

Deep
Shikha
Dixit;
Deepak
Kumar;
Sanjeev
Kumar;
Rajesh
Johri

Hemant
Kumar;
Brij
Naraya

n;

transient
sterile
Tecoma
stans L.
Persistent
organochlori
ne pesticides
and
oxidant/anti
oxidant
status in the
placental
tissue of the
women with
full-term
and pre-
term
deliveries
Mathematic
al modelling
for
chemothera
py of tumor
growth with
aspect of
biological
stoichiometr
y

Alteration in
glycogen
content of
uterus and

ovary due to

20

15

20
15

20
15

Toxicolog  4(2), pp. 10.1039/¢c 17 Article
y 326-332 4tx00094

Research C

Global 11(4), pp. — 1 Article
Journal of 25812588

Pure and

Applied

Mathemat

ics

Biochemi  15(2), pp. — 0 Article
cal and 481483

Cellular

Archives



10

11

Kusum

Singh

Shashi
Bala
Sharma
; Anita
Rana;
S.V.S.
Chauha
n
Madhu
Jain;
G.C.
Sharma
Sudhee
r
Kumar

Sharma

Yeshva
ndra
Verma;
Kalpna
Gautam
Suresh
V.S.

Rana

monocrotali

ne, ascorbic

acid and a-
tocopherol

in female

albino rats
Reproductiv 20
e biology of 06
Crataeva
religiosa

Forst

A 20
mathematica 09
1 model of a
population
genetics:

Effects of

genetic

variation on
homosexuali

ty

Biological 20
monitoring 07
of exposure

to inorganic

lead with

special

reference to
women — A

case study of

Current

Science 716-720

Journal of = 38(3), pp.

the 267-276
Korean
Statistical

Society

Toxicolog
y 123-131
Internatio

nal

90(5), pp.

14(2), pp.

10.1016/j
.Jjkss.200
8.11.007

0

3

Revie

Article

Article



12

13

14

Sweety
Singh;
Anita
Rana;
S.V.S.
Chauha

n

Madhu
Jain;
G.C.
Sharma
; Atar
Singh

Prachi
Singh;
Sanjeev
Kumar
Maurya
Gaurav

Nigam

Indian

bangle

makers

Impact of 20
environment 09
al changes

on the
reproductive
biology in
Pyrostegia
venusta

Presl

A theoretical 20
approach for 09
activation of

a pro-drug

by its

conjugate

and its
localization

in cancer
chemothera

py

Medicinal 20
Plants Used 15
for Sexual

and

Reproductiv

e Problems

by Kol Tribe

in Sidhi

District,

Madhya

Journal of = 30(2), pp.
Environm  271-273

ental

Biology

Mathemat 50(3-4),
ical and pp- 333—

Computer 343

Modelling
Internatio  30(1),
nal Article 61,

Journal of = pp. 345—
Pharmace @ 348
utical

Sciences

Review

and

Research

10.1016/j
.mcm.200

9.02.014

7

2

1

Article

Article

Article



15

16

17

Udita
Gubrela
y;
Ashish
Mehta;
Manind
er
Singh;
S.J.S.
Flora
Poona
m
Sharma
Rambir

Singh

Nishi
Saxena;
P.S.R.
Murthy

Pradesh,

India
Comparativ = 20
e hepatic 04
and renal
toxicity of
cadmium in

male and

female rats

Protective 20
role of 10
curcumin on
lindane
induced
reproductive
toxicity in
male wistar
rats
Oxidoreduct 20
ases in early 07
gestational
monkey
placenta

during
maternal
malarial
infection:
Histochemic

al

localisation

Journal of = 25(1), pp. —
Environm 65-73
ental

Biology

Bulletin of 84(4), pp. 10.1007/s
Environm @ 378-384 00128-

ental 010-
Contamin 9942-y
ation and

Toxicolog

y

Journal of = 44(2), pp. —
Vector 116121
Borne

Diseases

24

48

5

Article

Article

Article



18

19

20

21

Sarika
Amdek
ar;
Avnish
Kumar;
Poona
m
Sharma
Rambir
Singh;
Vinod
Singh
K.P.
Singh;
Bhavan
a;
Gunjan
Dhakre
Kausha
lendra
Kumar;
Prabhu
N.

Saxena

Leigh
Mintur
n;
Dennis
Boyd;
Swaran

Kapoor

Lactobacillu
s protected
bone
damage and
maintained
the
antioxidant
status of
liver and
kidney
homogenates
in female
wistar rats
Reproductiv
e biology of
Evolvulus
alsinoides L.
(medicinal
herb)

Effect of
diazol on
certain liver
biochemical
parameters
of female
albino rats
Increased
maternal
power
status:
Changes in
Socialization

in a Restudy

20
12

20
10

20
03

19
78

Molecular
and

Cellular

Biochemis

try

Internatio
nal
Journal of

Botany

Journal of
Ecophysio
logy and

Occupatio

nal Health

Journal of
Cross-
Cultural
Psycholog

y

368(1-2),

pp. 155—

165

6(3), pp-
304-309

3(1-2), pp.

143-147

9(4), pp-
483-498

10.1007/s 23

11010-
012-
1354-3

10.3923/i 3
5.2010.3
04.309

= 0

10.1177/0 5

02202217
894007

Article

Article

Article

Article



22 Twinkl
e
Razdan
; K.S.
Rana;
P.N.

Saxena

23 M.

Saxena

5.2 PROPORTION OF FIRST-GENERATION FEMALE STUDENTS

of Rajput
Mothers of
Khalapur,

India

Effect of 20
cybil on 03
reproductive
success of

wild

Drosophila
melanogaste

r

Quantitative 19
estimation of §2
Rh

antibodies in

Rh

immunized
subjects and
their effects

in pregnancy

Journal of = 24(3), pp.

Environm | 345-347
ental

Biology

Health 5(1), pp.
and 3443
Populatio

n:

Perspectiv

es and

Issues

3

0

Article

Article

Dr. Bhimrao Ambedkar University, Agra recognises higher education as an important

instrument for social mobility and empowerment. The University's broader inclusion

framework supports first-generation and rural learners through financial assistance,

scholarships, academic mentoring, remedial support and counselling. These measures help

reduce barriers to higher education and support students from backgrounds where university

education may not traditionally be accessible.

The University's institutional support for disadvantaged and first-generation learners therefore

provides an important foundation for improving women's access to higher education.



Content Number
Number of first generation students 1143

Number of First-Generation women starting a degree 228

5.3 STUDENT ACCESS MEASURES
The University seeks to promote equitable participation of women in higher education through
inclusive admission practices, financial support, academic guidance and outreach. Its broader
student-support framework includes scholarships and fee assistance, mentoring, counselling,

career guidance and measures intended to support participation and retention.

5.3.1 Tracking Access Measures

The University maintains student admission and enrolment information and can use gender-
disaggregated data to assess women's participation in higher education.

For the reporting year, the University should present the number of female applicants, female

admissions and female enrolments, together with the relevant acceptance/entry rate.

5.3.2 Policy for Women Applications and Entry

The University promotes equitable access to higher education through its admission and
student-support framework. Its institutional approach to inclusive education is supported by
scholarships, fee concessions, academic mentoring and counselling, which help reduce
financial and academic barriers to participation.

Where the University's admission framework contains specific provisions concerning
women’s participation, these should be presented here as evidence of an institutional

commitment to women's applications, admission and entry.

5.3.3 Women's Access Schemes

Dr. Bhimrao Ambedkar University, Agra has incorporated gender-responsive measures within
its admission framework to promote equitable access to higher education for women and
girls. The University’s admission provisions demonstrate an institutional commitment to
increasing women’s participation in higher education and reducing financial and social

barriers that may affect the educational continuity of female students.



A significant provision in the admission framework is the reservation of 20% of seats
for women candidates in each category. This measure provides a dedicated opportunity for
female applicants and supports their representation across different social and admission
categories. By creating an affirmative admission provision for women, the University seeks
to facilitate their participation in higher education and promote gender equality in access to

educational opportunities.

https://dbrau.ac.in/wp-content/uploads/2025/05/Admission-Rules-2025-26.pdf
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The admission provisions also extend priority to Kashmiri girl students, demonstrating

an effort to facilitate access to higher education for female students from a specific regional

background. Such provisions contribute to creating a more inclusive admission environment
and support the participation of women who may face additional barriers in accessing

educational opportunities.

Another particularly important gender-responsive measure is the tuition-fee concession
for families in which two sisters are studying together. Under the provision made in
compliance with the Hon’ble Chief Minister’s announcement dated 07.02.2021, where two
daughters/sisters of the same family are studying in the University/College, the tuition fee of
the second daughter is waived. This is a significant financial-support measure because it
reduces the economic burden on families with more than one daughter pursuing higher

education and encourages parents to continue investing in the education of their daughters.


https://dbrau.ac.in/wp-content/uploads/2025/05/Admission-Rules-2025-26.pdf

Together, these measures demonstrate that gender equality is addressed not only through
admission opportunities but also through financial support and measures aimed at improving
educational access for women. The reservation of seats for women, priority for girl students
in specified circumstances, and tuition-fee waiver for the second daughter collectively
contribute to reducing gender-related barriers and strengthening women's participation in

higher education.

These initiatives provide tangible institutional evidence for Sustainable Development Goal 5
(Gender Equality), particularly in relation to promoting women's equal access to education,
supporting the educational advancement of girls, and reducing financial barriers that may
disproportionately affect families with multiple daughters. The University's admission
framework therefore reflects a commitment to creating an inclusive and gender-responsive
higher education environment.

These mechanisms are particularly relevant to women's access where they reduce financial,

academic or social barriers to entry and continuation in higher education.
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Meaning: If more than one daughter of the same family—i.e., two sisters—are studying in the

University/College, the tuition fee of the second daughter is waived.
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5.3.4 Women's Applications in Underrepresented Subjects

The University promotes women's participation across academic disciplines and encourages
female students to develop confidence, skills and awareness necessary for academic and
professional advancement. Its gender-related outreach includes empowerment workshops and
activities that encourage girls and women to participate actively in education and wider social
life.

The University's broader academic ecosystem, including science and professional
programmes, provides opportunities for women to participate in disciplines in which female
representation may traditionally be lower. Women-oriented awareness and empowerment

programmes provide an additional platform for encouraging confidence and participation.

5.3.5 E-Counselling and Support for Girl Students

Dr. Bhimrao Ambedkar University, Agra provides e-Counselling facilities to support students
in making informed academic, career and professional decisions. The facility provides
accessible guidance relating to admissions, examinations, competitive examinations, higher

education and placement opportunities through online modes.

As an inclusive student-support measure, these counselling facilities are particularly valuable
for girl students and students from underrepresented groups, enabling them to seek guidance
and academic support without barriers of time or location. The initiative contributes to
creating a supportive educational environment in which female students can confidently
pursue higher education, competitive examinations, career opportunities and professional
development. The University’s e-Counselling mechanism therefore complements its broader
efforts towards women’s empowerment, equal educational opportunities and gender-inclusive

student support.
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5.3.6 Vocational and Skill Development Opportunities for Women

Dr. Bhimrao Ambedkar University, Agra promotes skill development, employability and
economic empowerment through a wide range of vocational and skill-oriented courses. The
University offers courses in areas such as Cutting and Sewing, Self-Employed Tailoring,
Digital Marketing, Computer Skills, Community Science, Nutrition and Health Care,
Designing Art and Crafts, Data Entry and Office Automation, Retail Management, Yoga,

Entrepreneurship, Business Communication and other employment-oriented fields.

These opportunities provide students, including girl students and women from diverse
backgrounds, with avenues to acquire practical, professional and entrepreneurial skills
alongside their formal education. Such skill-based learning can enhance employability,
encourage self-employment and entrepreneurship, and support women's economic

participation and financial independence.

Vocational/Skill Development Courses — https://dbrau.ac.in/skill-development-courses/



https://dbrau.ac.in/skill-development-courses/
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3 |Agri-food Processing View © |Guid dCounseling View
&4 [Air Quality Management (Pollution) View
sty e ¢ ! 41 [Health & Fitness Trainer View
5 [Analytical Instrumentation View
42 {Industrial Safety View
6 |Basic Computer Skill View
43 |Installation, Maintenance and Repair of Electrical and Electronic Products View
7 |Basics of Computer and Information Technology View
&b (Integrated Food Processing View
8 [Basics of Electrician Trade View
45 [Integrated Plant Protection View
9 [Basics of Electronics Mechanic Trade View
3 46 [Introduction to Hospitality & Tourism Industry View
10 [Basics of Laboratory Controls View
11 [BusinessEngish Communicaton o 47 |Laboratory Skills and Standardization Methods View
12 |certificateinGST View 48 [Laboratory water quality attendant View
13 [Chemistry of Volatile Distillates used as Fragrances for Incense and Hawan Samagri View 49 |Lbrary Scence View
14 |Circular Economy & Resource Management View 50 |Ms Office and Internet View
15 |Community Science (Home Science) View 51 [Ms Office and Networking View
16 |Computer Basic View 52 [Multimedia and Animation View
17 |Computer Office Management View 53 |Mural Ar View
18 |Cultivation And Utilization Of Medicinal And Aromatic Plants View 54 [ Music Literature Art and Science View
19 |Cutting & Sewing View 55 |Nutition & Health Care Science View
203 D3y e nokey bE 56 [0ffice Automation with Internet (&) View
21 |Descriptive Statistics using Excel and R View 57 |Organic Farming View
22 |Designing Art and Crafts View 58 |Pathology Techniques View
& [FEEmmEng e 59  |Plant Nursery Management View
24 |Dipl Data Entry & Office Automatior Vi
iploma in Data Entry & Office Automation ew 60 |ortitpanting P
25  [Diploma in Financial Accounting and Tally View "
61  [Public Health Engineering View
26 |e-commerce View
62  [Public Relation Officer View
27  [Ecotourism & Hospitality View
63 |Retail Management View
28 |Electronic Components & Devices View
64 [Self Employed Taylor View
29 [Electronic Technician View
- - 65 [Skills on Chemical Waste Management (&) View
30  |English Skill Development Courses View
31 |Exportand Import management View 5 | EEE bz
32 |ExportImport Documentations View S aianionie bEd
33 |Floriculture and Landscaping, Planning, Designing and Operation Management View 68 Teaching Skl Development View
34 [Flower Painting View 69  [Technology Advancement Bootcamp View
35 [Fragrance and flavour development View 70 [Tourism and Heritage Management View
36 |Fundamentals Of Digital Marketing View 71 |Vermicomposting Technology View
37 |Fundamentals of Insurance View 72 |Village and Cottage Skilland Enterp P View
38 |Goods & Services Tax (GST) View 73 |Wall Painting and Mural Art View
39  [General Sericulture View 4 |Wall Painting View
40 [Guidance and Counselling View 75 |Wellness Fitness Training View
41 [Health & Fitness Trainer View 76 |Yoga Instruct View
42 [Industrial Safety View 77 [Vogacience View
43 |[Installation, Maintenance and Repair of Electrical and Electronic Products View 8 Wﬁ@ﬁ View
L4 Integrated Food Processing Vie 5
& i i 79 [f sk View
45 |Integrated Plant Protection View "
80 |Certificatein ITES-BPO, Soft Skills & Communicative English View
46 |Introduction to Hospitality & Tourism Industry View
81 [Domestic Data Entry Operator View
47 |Laboratory Skills and Standardization Methods View
82 [Heritage Conservation View
48  |Laboratory water quality attendant View
83 [Modern Techniques For Plant Propagation View
49 |Library Science View
50 |MS Office and Internet View

5.3.7 Mission Shakti Phase—5 (Level-2): Career Counselling and Skill Development

Programme




Dr. Bhimrao Ambedkar University, Agra organised a Career Counselling and Skill
Development Programme under Mission Shakti Phase—5 (Level-2) at the Institute of
Home Science, Khandari, on 15 April 2026. The programme was attended by 80
participants, including teachers and female students.

The programme focused on empowering young women through career awareness, skill
development and informed career decision-making. The keynote speaker, Dr. Richa
Verma, Assistant Professor, Home Science Department, Dayalbagh Educational Institute,
Agra, provided guidance on career opportunities across the five major branches of Home
Science: Food and Nutrition; Human Development and Family Studies; Extension

Education and Communication; Family Resource Management; and Textile and

Apparel Designing.
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5.3.8 Seminar on Confidence, Skills and Awareness Building

The University conducts regular seminars and awareness programmes aimed at empowering
female students by strengthening their confidence, communication skills, awareness and
personal development. Such sessions provide students with a supportive platform to engage,

learn and develop the skills necessary for their academic, professional and personal growth.
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5.4 PROPORTION OF SENIOR FEMALE ACADEMICS

Dr. Bhimrao Ambedkar University, Agra is a historic public university with a

substantial affiliating as well as residential academic structure. Established as Agra
University on 1 July 1927, the University was renamed Dr. Bhimrao Ambedkar University,
Agra in 1995. Over the years, it has developed from an affiliating university into a large
higher-education institution serving the educational needs of seven districts of the Agra
Division—Agra, Aligarh, Mainpuri, Hathras, Firozabad, Etah and Mathura. The
University's official profile states that it has approximately 200 affiliated collegesand a
residential wing comprising 15 institutes, distributed across its campuses.

https://dbrau.ac.in/about/

The University's structure therefore includes two distinct dimensions: (i) the University's
own residential/teaching campuses and institutes, and (ii) the large network of affiliated
colleges. The affiliated network includes aided and government colleges as well as other

affiliated institutions across the University's jurisdiction. For the purpose of SDG 5 Indicator


https://dbrau.ac.in/about/

5.4 — Proportion of Senior Female Academics, the University has adopted a clearly defined
institutional boundary and reports the gender-disaggregated faculty data of

its University/Residential Campus (RW Campus) rather than combining it with the faculty
strength of its affiliated colleges.

This approach provides a consistent and verifiable representation of the University's own
academic workforce. The University's residential academic system extends across its
campuses, including Paliwal Park, Khandari, Chhalesar and Bagh Farzana, with
institutes and departments covering disciplines such as Social Sciences, Hindi and
Linguistics, Home Science, Basic Sciences, Engineering and Technology, Commerce and
Management, Vocational Education, Life Sciences, Pharmacy and Paramedical Sciences, Fine
Arts, Tourism and Hotel Management, Physical Education, Agriculture, Law and Computer
Science.

https://dbrau.ac.in/blank-page-3/

5.4.1 Gender-disaggregated faculty representation

For the relevant reporting period, the University/Residential Campus has 44
regular/permanent faculty members, of whom 9 are women. Guest faculty, contractual
faculty and other non-regular teaching personnel have not been included in this calculation.
This provides a clearly defined and comparable denominator based exclusively on regular

academic staff.

Indicator Number
Total regular/permanent faculty — University/Residential Campus 44
Regular/permanent female faculty 9
Regular/permanent male faculty 35

Proportion of female faculty 20.45%


https://dbrau.ac.in/blank-page-3/

5.5 PROPORTION OF WOMEN RECEIVING DEGREES
The student data presented in the table pertains to the residential wings/campuses of Dr.
Bhimrao Ambedkar University, Agra and represents the student strength across the broad
academic areas of STEM, Medicine/Health Sciences, and Arts & Humanities/Social Sciences.
The analysis is based on the programme-wise student data available for the University's
residential campuses. The student data of affiliated colleges has not been included in this
table.
Therefore, the figures presented should be interpreted as representing the University's
residential-campus student population and not the total student enrolment of the University
including its affiliated colleges. Overall, the distribution demonstrates a strong presence of
women across diverse academic streams and provides evidence of the University's

contribution towards SDG 5: Gender Equality.

Broad Subject Area Female Male Total % Female
Students Students Students Students

Medicine / Health 272 294 566 48%

Sciences

STEM 1,371 1,973 3,344 41%

Arts & Humanities / 1,353 1,299 2,652 51%

Social Sciences

Total (All 3 Subject 2,996 3,566 6,562 45.7%
Areas)



5.6 WOMEN'S PROGRESS MEASURES

Dr. Bhimrao Ambedkar University, Agra demonstrates a sustained institutional commitment
to advancing gender equality, women’s empowerment, safety, dignity and equal
participation through dedicated institutional mechanisms, committees, policies and
grievance-redressal systems. The University has established specialised structures to address
the academic, social, safety and welfare concerns of women students and employees. These
mechanisms provide institutional support for women, promote a safe and inclusive campus
environment, and strengthen the University's commitment to the principles of SDG 5 —
Gender Equality.

The University's approach extends beyond formal policies to include Women’s Assistance &
Grievance Redressal Cell, Internal Complaint Cell, Student Grievance Redressal
Committee, Ombudsman, Anti-Ragging Committee and Human Value Cell, supported
by officially constituted committees and designated institutional functionaries. The
University's website also provides a dedicated Grievance Cell section through which these

mechanisms are publicly identified, demonstrating institutional visibility and accessibility.
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5.6.1 Women’s Assistance & Grievance Redressal Cell
A dedicated Women’s Assistance & Grievance Redressal Cell has been constituted by the

University to address the concerns, grievances and welfare-related needs of women students.



This composition is particularly significant because it brings together academic,
administrative, legal, communication and civil-society perspectives, strengthening the

University's capacity to support women and address their concerns through an institutional

framework.
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5.6.2 Women’s Cell

Dr. Bhimrao Ambedkar University, Agra has established a dedicated Women’s Cell to
promote the welfare, safety, dignity and empowerment of women within the University
community. The formally constituted Cell provides an institutional platform for addressing
issues concerning women and for strengthening gender-sensitive practices across the

University.
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5.6.3 Internal Complaint Cell

The University has established an Internal Complaint Cell (ICC) to provide an institutional
mechanism for addressing complaints and concerns relating to inappropriate conduct and the
protection of students.

The establishment of this Cell demonstrates the University's commitment to providing an
organised mechanism through which concerns can be formally reported and addressed,

contributing to a safe, respectful and gender-responsive educational environment.
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5.6.4 Student Grievance Redressal Committee

The University has also constituted a Student Grievance Redressal Committee (SGRC) for
the systematic resolution of student grievances.

The inclusion of a student member is particularly important because it provides student
participation within the grievance-redressal mechanism. The committee therefore contributes

to a more accessible, participatory and responsive institutional environment.
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5.6.5 University Ombudsman
The University has appointed an Ombudsman for students through an official order dated 2

March 2024, in compliance with the directions of the Vice-Chancellor.
The appointment of an Ombudsman provides an additional institutional level for addressing

student grievances and strengthens the University's overall grievance-redressal architecture.



The existence of an independent grievance mechanism enhances transparency, accountability

and confidence among students, including women students.
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5.6.6 Anti-Ragging Committee and Safe Campus Environment

The University has constituted an Anti-Ragging Committee for students residing in
University residential premises.

The Anti-Ragging Committee contributes to creating a safe, respectful and non-threatening
campus environment. Prevention of harassment, intimidation and violence is essential for
ensuring that women students can participate equally in academic and residential life.

This mechanism therefore strengthens university’s broader commitment to student safety

and an inclusive educational environment.
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5.6.7 Human Values and Gender-Sensitive Institutional Culture

The University also maintains a Human Value Cell, which contributes to developing an
institutional culture based on ethical values, dignity, respect and responsible behaviour.
The University's institutional structure identifies the Human Value Cell under its
organisational framework. Such value-based institutional mechanisms complement formal
grievance systems by promoting respectful interpersonal conduct, equality, dignity and

social responsibility.
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5.6.8 Gender Equality through Institutional Policies
In addition to committees and cells, the University has developed formal policies that provide

an institutional foundation for gender equality.

https://www.dbrausdg.in/policies

The University's Policy on Gender Equality establishes the principle of equal treatment and
participation irrespective of gender, while the Non-Discrimination in Admission

Policy strengthens the University's commitment to providing equitable access to education.

These policies can be presented as evidence of the University's commitment to:
e Equal educational opportunities
e Non-discrimination in admission
o Equal participation of women
o Gender-responsive institutional practices
e Protection of dignity and rights
e Inclusive academic and campus environments

e Prevention of gender-based discrimination

3DrBhlmraplA.mbedkarUmversnty Home  AboutSDGs  SDGGoals Initiatives  Events m Tabs
Agra « SDG Initiative

(0 Read About Policy

SDG 5 - Gender Equality Achieve gender equality and empower all Colapse policies
wornen and gils + Policy on prevention, prohibition, and redressal of Sexual Harassment

(0 Read About Policy

» Women's Admission and educational access policy
(0 Read About Policy

+ Policy for the protection and equal treatment of women and transgender
persons

(7 Read About Policy
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https://www.dbrausdg.in/policies

ABOUT POLICY

Policy on non discrimination in admissions

3. Purpose
« To guarantee a fair and transparent admission process based on merit and prescribed eligibility criteria for all applicants.

« Eliminate discrimination based on race, color, religion, sex, national origin, age, disability, sexual orientation, gender identity, or
any other protected characteristic.

« To cultivate a rich inclusive environment in campus with established channels for reporting , investigating , and resolving any
allegations of admission bias.

4. Objectives

« To promote equal access to higher education and remove conscious and unconscious biases related to race, gender, religion,
socioeconomic status, or disability from evaluation metrics.

« To ensure equal opportunity and treatment of all applicants throughout the admission process.

« To encourage participation from underrepresented and disadvantaged groups.

s Tn uinhnld ranctitiitinnal valilae nf aanalitv ineticra dianitv and incliicivanace

ABOUT POLICY

Policy for quality education for scholarships and fee concession

perrormance, Tamily Income, and other prescriped criteria. Contnuation IS SUpject to satistactory academic progress,
attendance, and conduct.

« Government Scholarships - Eligible students may avail scholarships offered by the Central/State Governments, UGC, AICTE,
NSP, and other Government agencies. The University shall facilitate application and verification as per applicable guidelines.

« Special Scholarships - The University may institute scholarships for deserving students, including PwD, transgender students,
wards of Armed Forces and martyrs, outstanding sportspersons, and students with exceptional achievements. Eligibility and
benefits shall be notified separately.

« Research Scholarships- Research Fellowships, Assistantships, and Scholarships may be awarded under University or
externally funded schemes, subject to applicable regulations.

6. Fee Concessions

« The University may grant fee concessions to eligible students, including female students, University alumni, wards of
University employees, differently-abled students, economically weaker students, outstanding achievers in academics, sports,
culture, innovation, or research, and other categories approved by the competent authority.

7. Renewal of Scholarships
« Scholarships may be renewed subject to continued eligibility, satisfactory academic performance, attendance, and good
conduct. The University may withdraw the scholarship for non-compliance with the prescribed conditions.




ABOUT POLICY

Policy on quality education for students council

1 Short Title and Commencement
+ This Policy shall be known as the "Policy for Students' Council" of Dr. Bhimrao Ambedkar University, Agra.
« This Policy shall come into force from the date of approval by the Executive Council of the University.

2. Preamble

+ The Students' Council of Dr. Bhimrao Ambedkar University, Agra shall serve as the representative body of the student
community of the University.

+ The Council shall function as a platform for student participation in academic, cultural, sports, social, and welfare activities
while promoting leadership, discipline, inclusiveness, democratic values, and institutional development.

+ The Students' Council shall act as a constructive link between the students and the University administration and shall work
towards the holistic development and welfare of students in alignment with the Vision and Mission of the University.

3. Objectives of the Students’ Council

The Students' Council shall endeavour to:

+ Develop an effective communication channel between students and the University administration.

+ Promote student participation in academic, cultural, sports, literary, innovation, and social activities.
+ Encourage leadership qualities, teamwork, responsibility, and democratic values among students.

+ Organize student welfare initiatives and awareness programmes.

+ Foster a campus environment conducive to learning, inclusivity, and personal growth.

|- Support the University in promoting discipline, ethics, social responsibility, and institutional values. .

ABOUT POLICY

Women's Admission and educational access policy

1. Short Title and Commencement

« This policy shall be entitled the “Women's Admission and educational access policy” of Dr. Bhimrao Ambedkar University,
Agra.

« This policy shall come into strength from the date of its approval by the Executive Council of the University.

« The policy shall applicable to all the undergraduate, postgraduate, diploma, certificate, professional, vocational, and research
program offered by the University and its affiliated institutions, wherever applicable.

2. Preamble

« Dr. Bhimrao Ambedkar University, Agra, is committed to encourage gender equality, inclusive education, and equal access to
the higher learning opportunities. The University recognizes that empowering women through education is elementary to social
progress, economic development, and nation-building. In arrangement with the Constitution of India, the National Education
Policy (NEP) 2020, Sustainable Development Goal 5 (Gender Equality), and other relevant national and international frameworks,
the University adopts this Policy for Women's Admission to persuade greater contribution of women in higher education and
make sure a protected, helpful, and enabling academic surroundings.

3. Purpose

« Promoting equitable admittance to higher education for women across all the academic disciplines.
« Increasing the enrollment, preservation, succession, and completion rates of women students.

« Removing barriers that confine women's participation in the higher education.

« Creating an comprehensive, safe, and gender-sensitive educational surroundings.




5.6.9 Gender-Inclusive Student Representation and Leadership

The University's Student Union provides a platform for students to participate in student
representation, leadership and decision-making processes. The participation of both male
and female students in the Student Union reflects an inclusive approach to student
governance and provides opportunities for students of different genders to contribute to
matters concerning the student community. Such gender-inclusive representation promotes
equal participation in leadership and institutional engagement and supports the University's

broader commitment to SDG 5: Gender Equality.

Dr. B.R. Ambedkar University, Agra (U.P.)
(Formerly Agra University, Agra)

Mob. No.: 9897815991 & 9027904306
Email ID: arshad.sociow egmazil.com

ol Nd. Arshad
Dean of Students Welfare (DSWwW)

Date- 04.12.2023

LIST OF STUDENTS NOMINATED FOR STUDENT COUNCIL

\\.. Name of Students | Department | Mobile No. T E-mainip
' | Vanshika Singh T instioe of Ho i i il.com
2 ! me | 8979626269 Vanshikal 70801@gmail.com
! Science (Food &
) | . Nutrition)
Jyoti Kumari | Institute of Home | 9149153441 Jk015403@gmail.com )
) I | Science
: Seema Thakur | Institute  of Home | 7037903069 thakursimmi797@gmail.com
{=— | Science -
i Bidhi Sharma | Institute of Home | 8791705697 | bidhishastri@ gmail.com
| B - o _7§cicncc R |
s ' ;‘\nushka‘ | Library, Information | 7818894497 | ';\Fdsﬁiai,hidz'.uri_mso@'gmail.cmn
| BlLdalixyu | & Science
o | Himanshu Gautam | School  of  Life | 9760872366 Hgautam1122@ gmail.com
o ___¥_i_Scicnce(Bou.\ny)
Pratiksha Pachauri | Depariment of | 9760289802 | Pratikshapachauri2 1 10 email.com
[ | social Work o
8 | Divya | Ph.D (Statistics) 9027470488 Divyasharma7999@ email.com
< | Sharmistha Sharma | Institute of Basic | 8006661618 ShannishtashannaQ-lO’(zgmail.u;;;
| o i_Sciencc (Chemistry) |
10 Vishva Vivek | Institute of Basic | 8077648430 | Vishvavivek186a gmail.com
Singh Science i o
| (Mathematics)
| Sushen Sharma | KMI (Hindi) 9015632463 sushenbks@gmail.com
12 Manav Agrawal | Institute of Tourism | 8755060290 .\i;:;;éﬁ:&;if(;?’(i's__;mnirl.cum
| & Hotel
| Management
I3 | Hariom [ Lalit Kala Sansthan | 8057346256 Thakurhariom3837@ gmail.com
1 Kanak Tomar | Deen Dayal Institute | 9997853667 kanaktomar@gmail.com
! of Rural
Development |
s Pooja Yadav | Sociology 8445720361 | poojayadavpe :mail.com
16 Somya Mishra | Physical  Education | 9997723137 | So gmail.com
& Sports




17 l Tushi Dixit ‘sl’( J Pvinnm__ungnl ~ [7618227408 | Tushidixit024 '(l Lgemail. u)m
1% | Gaurav Prajapati “Dau Dz 13 al Institute | 8923226004 (:p()l IX(:(»Xﬁ bm iil.com
[ ol Vocational
; , memlon, | [ ——
1o Kana Mudgal Ih\tor\ & (o] ullun~ 8979717965 Kunulmml;:ulIVZ-lx'\/ @ gimail.com
‘o | Vinay Singh Mechanical 19651478858 vs5992680wgmail.com
| _|E ngineering
"I | Satyam Singh C ivil E ngineering 8572994464 ss53541 18’(1 bn]‘i-l.t—”lll
» | Diya Agarwal K= nmpulg_r Suuu.t E | 7668341506 diyaagarw. 11705’(1 Jjgmail.com
3 ‘ Abhishek Kumar Electrical | 8528800733 | Ak8004 l4>fu gmail.com
| o _| Engineering
“ | Divya Bhalla Environmental 8859449414 div;'u'bﬁﬁ{l:'zmg@fgh}a{ii.icurm
_____ Studies
23 Parichay Kumar Eloctronic & | 8707625919 Parichayjaiswal.2000@gmail.com
; Communication
| _| Engineering
'O [ Bhunnu Verma Biochemistry 9412373177 bhounnv"l@bmdll com
7 Rl\ a Kha mdul\\al | Bloh.,chnolol,) 7302504266 Khandelwalriya0674@ bmAuI com
4 | Anshika l\/‘ltl‘UblOlOb) o 9627479498 Anshiks: )911\3,)\5065’¢1 L_m.nl com
'V | Varsha Singh /oolu&.\ V 19456404603 | Varsha20vs@ gmail.com
S0 Harsh Tiwari e ut;;]ﬁlz; Centre | 7500518868 | ht17501 2@gmail.com
i I Priyanka Sharma Dc.parmu.n( of | 8218864692 “Sharms né;I_IEOj(a-gmall com
{ Pharmacy
2 ' 'I'un'i’.s'ihrcf R §ingh Foreign Languages 807732041 tanishgbhinderwal@gmail.com
Bhinderwal ] -
s | Satyam | Department of | 9410832893
i Linguistics R

Prof. Mdbx\h ad

n.-’*‘
Dean Students \VL“-!I’L

wean Swuent vwella:c )
. BhimRao Ambedks Urniversiyy

Taken together, the University's institutional mechanisms demonstrate a multi-layered

framework for women's empowerment and gender equality. The framework includes:

Institutional mechanism

Women’s Assistance & Grievance

Redressal Cell
Women’s Cell

Internal Complaint Cell
Student Grievance Redressal
Committee

Ombudsman

Anti-Ragging Committee

Contribution to SDG 5

Dedicated support and grievance redressal for
women

Institutional mechanism for women's welfare,
awareness and protection

Formal mechanism for addressing complaints and
ensuring a safe environment

Accessible grievance resolution for students

Additional independent grievance-redressal
mechanism
Protection from harassment, intimidation and unsafe

campus practices



Human Value Cell Promotes dignity, ethical conduct, respect and
inclusive values
Gender Equality Policy Institutional commitment to gender equality

Non-Discrimination in Admission  Equal access and non-discriminatory admission

Policy
Women’s participation in Representation and participation in institutional
committees decision-making

5.7. Policy of Non-Discrimination Against Women
Dr. Bhimrao Ambedkar University, Agra is committed to providing an academic and working
environment based on equality, dignity and non-discrimination. The University's institutional
mechanisms for gender equality include the Women Cell and mechanisms addressing sexual
harassment and gender-related concerns.
The University has also undertaken awareness activities concerning gender equity and
prevention of sexual harassment, reinforcing the principle that women should be able to study
and work without discrimination or inappropriate behaviour.

https://www.dbrausdg.in/policies

ABOUT POLICY

Policy on prevention, prohibition, and redressal of Sexual Harassment

[J poLICY DETAILS

1. Short Title and Commencement

« This policy shall be entitled “Policy on prevention, prohibition, and redressal of Sexual Harassment” of Dr. Bhimrao Ambedkar
University, Agra (SDG 5: Gender Equality).

« It shall come into force from the date of its approval by the Executive Council of Dr. Bhimrao Ambedkar University, Agra.

« The policy shall be applicable to all students, teaching and non-teaching staff, research scholars, contractual employees,
interns, guests, and all the people allied with the University, transversely all campuses, departments, centers, hostels, and
University-related activities, and shall carry on in force until amended or repealed by the University.

2. Preamble

Dr. Bhimrao Ambedkar University, Agra is dedicated to provide a secure, protected, fair, and inclusive academic and working
environment free from sexual harassment, intolerance, bullying, and gender-based violence. The University recognizes that
decorum, equality, and reverence are fundamental rights of every individual and necessary for academic excellence. In
configuration with United Nations Sustainable Development Goal (SDG) 5 - Gender Equality, the University adopts a zero-
tolerance approach towards sexual harassment and is committed to preventing, prohibiting, and redressing incidents through a
fair, apparent, classified, and time-bound mechanism.

3. Purpose
The purpose of this policy is to:


https://www.dbrausdg.in/policies

5.7.1 NON-DISCRIMINATION POLICIES FOR TRANSGENDER PERSONS

Gender equality at DBRAU extends beyond the male—female binary to recognition of gender
diversity. The University has established a Transgender Cell aimed at promoting equality,
dignity, institutional support, academic inclusion, grievance redressal and skill development

for transgender persons.
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ABOUT POLICY

Policy for the protection and equal treatment of women and transgender persons

[0 POLICY DETAILS

1 Short Title and Commencement

« This policy shall be entitled “Policy for the Protection and Equal Treatment of Women and Transgender Persons” of Dr. Bhimrao
Ambedkar University, Agra.

« This policy shall come into force from the date of its consent by the Executive Council of the University.

« The policy shall concern to all students, faculty members, officers, employees, research scholars, contractual staff, visitors,
service providers, and all other stakeholders associated with the University.

2. Preamble

« Dr. Bhimrao Ambedkar University, Agra which is committed to upholding the principles of equality, dignity, inclusivity, non-
discrimination, and human rights. The University recognizes the need to create a safe, respectful, and supportive environment
for women and transgender persons, ensuring equal opportunities in education, employment, research, leadership, and
participation in campus life. This policy is framed in accordance with the Constitution of India, the Rights of Persons and
Transgender Persons Act, 2019, the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressed) Act,
2013, the National Education Policy 2020, and Sustainable Development Goals 5 (Gender Equality) and 10 (Reduced Inequalities).

3. Purpose
« To ensure safeguard, self-esteem, security, and equivalent treatment of women and transgender persons within the University.



https://www.dbrausdg.in/policies

5.7.2 Transgender Inclusion, Empowerment and Institutional Support

Dr. Bhimrao Ambedkar University, Agra is committed to promoting an inclusive, equitable
and supportive educational environment in which every individual, irrespective of gender
identity, is provided opportunities for education, skill development, dignity and social
participation. As part of its commitment to gender equality and social inclusion, the
University has undertaken several initiatives for the inclusion, empowerment and educational
advancement of the transgender community. These initiatives contribute to the objectives

of Sustainable Development Goal 5 (Gender Equality) by addressing discrimination,
promoting equal access to education and creating institutional spaces for the participation and

empowerment of transgender persons.

5.7.3 Recognition and Empowerment of the Transgender Community

On 18 February 2024, Dr. Bhimrao Ambedkar University, Agra, through its Community
Radio 90.4 “Agra Ki Awaaz”, in collaboration with Riwaaz Sanstha, organised an initiative
aimed at recognising and encouraging the transgender community towards self-reliance and
social empowerment.

The programme provided a platform for members of the transgender community to showcase
their talents and abilities and to receive recognition for their contribution to society. The
programme was attended by the then Vice-Chancellor Prof. Ashurani, members of the
transgender community including Mahamandaleshwar Mayuri Nandgiri, Sanjana
Nandgiri and Parvati Nandgiri, representatives of the University's Community Radio and
Public Relations Office, and members of Riwaaz Sanstha.

The programme emphasised the importance of viewing transgender persons with dignity and
respect rather than treating them as socially or institutionally disadvantaged. It highlighted

the University's commitment to creating opportunities through education, skill development



and community engagement.

5.7.4 Promoting Access to Higher Education

A significant aspect of the University's transgender inclusion initiative is its emphasis on
access to higher education. During the programme, it was highlighted that approximately 10
transgender students were studying at the University, reflecting the University's efforts to
provide educational opportunities to members of the transgender community.

The University has expressed its intention to encourage greater participation of transgender
students in higher education and to facilitate an environment in which they can pursue
education with dignity and equal opportunity.This initiative directly supports the principle

of equal access to education irrespective of gender identity and strengthens the
University's contribution towards an inclusive and gender-responsive higher education
system.

5.7.5 Skill Development and Capacity Building

The University has also planned skill-development opportunities for members of the
transgender community through its Community Radio. The programme highlighted plans to
provide free certificate courses in radio programming and production, along with
additional skill-development courses, for members of the transgender community and persons
with disabilities. These courses are intended to be conducted within the University campus

and provide opportunities for participants to develop practical and employable skills.



Such initiatives go beyond enrolment and focus on capacity building, employability, self-
reliance and empowerment, thereby contributing to the broader objective of enabling

transgender persons to participate meaningfully in education, employment and society.

5.7.6 Institutionalisation through a Transgender Cell

The University has taken steps towards establishing a dedicated Transgender Cell to provide
institutional support and facilitate the inclusion of transgender students within the University
system.

During the visit of Ms. Devika S. Devendra, Executive Committee Member and Advisor,
Uttar Pradesh State Transgender Welfare Board, on 26 February 2024, the University's
leadership discussed the progress and future inclusion of transgender students. The University
authorities informed her that approximately 10 transgender students were already studying at
the University and that efforts were being made to increase their participation. It was also
stated that a Transgender Cell was being established at the University.

and creating a supportive and inclusive campus environment.
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On 26 February, Ms. Devika S. Devendra visited the University and participated in a seminar

organised by the Department of Social Work at Jubilee Hall on “Transgender

Community: Possibilities and Challenges of Social Cooperation.”

5.7.8 Community Radio as a Platform for Awareness and Empowerment

The University's Community Radio 90.4 “Agra Ki Awaaz” has also served as an important
platform for amplifying the voices and concerns of the transgender community.Following the
seminar, Ms. Devika S. Deven participated in an interview on the University's

CommunityRadio.

The interview demonstrated the University's use of community media as a means of public
awareness, policy communication, social sensitisation and empowerment. It also created
a platform through which issues concerning transgender persons could reach a wider
community.

These initiatives demonstrate that gender equality at the University is approached not only
through women's empowerment but also through broader efforts to ensure that individuals
belonging to diverse gender identities can access education, develop skills, participate in

institutional life and contribute meaningfully to society.
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5.8 MATERNITY POLICY

Dr. Bhimrao Ambedkar University, Agra demonstrates its commitment to gender equality and
the well-being of women employees through the provision of maternity benefits in

accordance with applicable statutory provisions.

The University provides gender-responsive leave provisions to support women employees in
balancing their professional responsibilities with maternity and childcare needs. These
provisions are formally incorporated in the First Statutes of Dr. Bhimrao Ambedkar

University, Agra, which are available on the University's official website.

Under Statute 15.21 — Maternity Leave, permanent women teachers may be

granted maternity leave on full pay for up to 180 days, subject to the prescribed conditions.

The Statutes also provide maternity leave in cases of miscarriage, including abortion, as

specified in the regulations.

Further, Statute 15.21(1) — Child Care Leave provides that women teachers with minor

children may be granted Child Care Leave on full pay for up to two years (730 days) for

the care of their minor children. The provisions also specify arrangements applicable when

extended child care leave is granted.

These provisions demonstrate the University's commitment to women's welfare, gender

equality, family-friendly employment practices and the retention and advancement of

women in academic careers.

Documentary Evidence: The above provisions are documented in the University's First

Statutes (1977-2020-21), available on the official DBRAU website
https://dbrau.ac.in/wp-content/uploads/2024/03/First-Statutes-1977-2020-21.pdf



https://dbrau.ac.in/wp-content/uploads/2024/03/First-Statutes-1977-2020-21.pdf

leave still 1o be eamed.
15.21. MATERNITY LEAVE: Section 4 i
(a)  Matemity leave on full pay may be granted 1o a
permanent woman teacher for a period not exceeding
180 days, to be availed of twice in the entire career.
Matemnity leave may also be granted in case of
miscarriage including abortion, subject to the condition
that the total leave granted in respect of this to a woman
mdmhhummkammm4Sdaysand the
application for leave is supported by a medical
certificare,
(b)  Matemity leave may be combined with eamed leave,
hplfpayleaveorm!dinaryleave but any leave
applied for in continuation of maternity leave may be
gmnledif&aerequestissupponedbyamedical
certificate.
1521 (1) CHILD CARE LEAVE: Section 49 (&
s S -
s : years (730 days) for taking

i -
(ii) lnthccases,whmlhechlldcareleaveisgramcd for

(iii) In the event ot.'any doubt about the applicability of the

As per the Office Order, contractual women teachers and contractual women teaching
employees working in the University's residential institutions/departments are entitled to 26
weeks of maternity leave for up to two living children, in accordance with the Maternity

Benefit Act, 1961 and the Maternity Benefit (Amendment) Act, 2017.
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5.9 CHILDCARE FACILITIES FOR STUDENTS

The University recognises childcare as an important enabling condition for student mothers to
continue higher education. Any institutional childcare, creche or equivalent facility that

allows students with young children to attend their courses should be documented under this
indicator.



5.9.1 Day-Care Facility for Students and Staff

Dr. Bhimrao Ambedkar University, Agra promotes a supportive and family-friendly campus
environment by providing day-care facilities through the Little Champs Day-Care Centre
of the Institute of Home Science. The facility provides a safe, engaging and child-friendly
environment where young children can be cared for while their parents are engaged in their
academic and professional responsibilities.

The Little Champs Day-Care Centre is designed to support the needs of the University
community, particularly students and staff with young children, by providing an institutional
mechanism that facilitates the reconciliation of academic/work responsibilities and
childcare. Such a facility contributes to creating a more inclusive and supportive campus
environment, particularly for women who may otherwise face additional childcare
responsibilities while pursuing education or employment.

The Centre also promotes the holistic development of children through age-appropriate
educational, recreational and skill-building activities. As documented in the February 2026
activity, the Centre organised a “Tiny Tote Fun Activity”for children, incorporating games
and developmental activities such as polo game, colour ludo, bucket ball and pyramid, along

with storytelling, rhyming and dancing. Children actively participated in the activities and

winners were recognised through prize distribution.
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5.10 WOMEN'S MENTORING SCHEMES

Dr. Bhimrao Ambedkar University (DBRAU) in Agra implements a structured mentor-
mentee program to guide students with academic progress, personal growth, and career
choices. Faculty members act as mentors, and students are assigned to groups to receive

regular advice, counseling, and supervision for coursework or research.

Dr. Bhimrao Ambedkar University (DBRAU) in Agra implements a structured mentor-

mentee program to guide students with academic progress, personal growth, and career



choices. Faculty members act as mentors, and students are assigned to groups to receive
regular advice, counseling, and supervision for coursework or research.

The Mentor—Mentee system supports the University's broader commitment to gender-
responsive and inclusive education by ensuring that women students are integrated into

formal academic support structures.

Dr. Bhimrao Ambedkar University, Agra

A State University of Uttar Pradesh (Formerly: Agra University, Agra)

‘www.dbrau.ac.in

1. Sample List of Mentor-Mentee

Department of Microbiolology, List of Mentors For Academic Session 2022-23

Name of Student

Namc of Mentor

Aastha Verma

Abhay Verma
Arvind Kumar

/\yus-h Kulshreshtha
Ayushi Upadhyay

Decpak Tyagi |

SANo | Rell No
[ 1| 2109116251001
= 2109116251002
[ 3 2109116251003
4 2109116251004
"5 | 2109116251005
L 6| 2109116251006
7 3109116251007
8§ 2109116251008
9 2109116251009
10 2109116251010

Himani Sharma
L(I_ll/\nshul'nil S!Eﬂmn'nr
__ KmDipika

Kin Ncha Sikarwar

1T 2109116251011

Km Shivangi Dhakare

Dr. Surabhi Mahajan

12 2109116251012 Lavi Tomar

13 | 2109116251013 | Mohit Rajput |

14 2109116251014 Mumuksha Gupta

15 | 2109116251015 Neha

16 2109116251016 Om Prakash Tiwari

17_| 2109116251017 Pratibha Pandey

18 | 2109116251018 Radha ‘
L 19 | 2109116251019 Sanchita Shukla | |
_ 20 | 2109116251020 |  Shivam Sharma | l

21 2109116251021 | Shivani Singh

22 1 2109116251022 Vaishali
23 2109116251023 | Vinay Kumar |

24 | 2109116251024 | Vivek Baghel ;

25 | 2109116251025 " Yadvendu Dixit Dr. Ankur Gupta |

26 2209116251001 Ajeet Singh Chauhan

27 2209116251002

Anshika

_ 28 | 2209116251003

Bhawna Rajput

29 | 2209116251004

Chetna Dhaked

30 | 2209116251005

Divyanshi Tiwari

31 [ 2209116251006
32T 2209116251007
33 ] 2209116251008

_Harsh Chauhan
_ Kirtika Rajput
Jahanvi

School of Li'2 S¢

De. Brimrao Ambadhar Uny .

Mhaodas O ACCS

RegistrarrfRAJEEV KUMAR
Signing Date:12.06.2024
23:58




Dr. Bhimrao Ambedkar University, Agra

A State University of Uttar Pradesh (Formerly: Agra University, Agra)
‘www.dbrau.ac.in

| ::0«)11(»251009_'1 ~ Kmlyoti | {
"5 T 2200116251010 | KmJyoli Rathore
36 | 2209116251011 | _Km Prema b s
37 | 2209116251012 Mansi Verma [ |
3 | 2209116251013 | NehaKumari l
39 2209116251014 | Ongmu Taman
T30 | 2209116251015 Pallavi Tiwari
41 2209116251016 Pragya Lavania |
42 | 2209116251017 Priya Pippal _ ]
33 | 2209116251018 | Priya Rawat Dr. Harsh Kumar
44 | 2209116251019 |  Priyanshu Rathor |
35 | 2209116251020 Ruchi Kumari
36 2209116251021 Shikha Kushwah
Ta7 2209116251022 | Simran
I 2209116251023 { Uday Veer Singh |
49 2209116251024 Vandana Sharma
50 | 2209116251025 |  Vishwajeet Bhadauria - ]

Department of Aerobisiogy,
School of Life Sciances,
Dr. Bhimrao Ambedicar Univarsdy,
Khandan Campus, AGRA

Registrar:RAJEEV KUMAR
Signing Date:12.06.2024




5.11 TRACKING WOMEN'S GRADUATION RATE

Dr. Bhimrao Ambedkar University, Agra promotes and monitors the participation of women
in higher education through its student admission, enrolment and academic records. The
University provides women students access to its diverse academic programmes and
integrates them into academic support mechanisms such as the Mentor—Mentee system.
Departmental records, including mentor—-mentee lists, demonstrate the participation of a
substantial number of women students in higher education. These institutional records
provide a basis for monitoring women’s participation and academic progression and for

strengthening gender-responsive educational planning.

5.12 Policies Protecting Those Reporting Discrimination

Dr. Bhimrao Ambedkar University, Agra is committed to maintaining a safe, respectful and
non-discriminatory institutional environment. The University has institutional
mechanisms through which students and employees can raise concerns relating to
harassment, discrimination or inappropriate conduct. The Women's Cell and other
grievance-related institutional mechanisms provide avenues for addressing concerns and
promoting awareness regarding rights, dignity and safety.

The University's gender-responsive framework, including its initiatives for women and
transgender persons, further demonstrates its commitment to dignity, equality, inclusion and
protection from discrimination. These mechanisms encourage individuals to come forward

with concerns and seek appropriate institutional support.

5.13 Gender-Sensitive Infrastructure and Campus Safety

Dr. Bhimrao Ambedkar University, Agra has developed infrastructure and security
arrangements to support a safe, accessible and gender-sensitive campus environment. The
University campus is equipped with 24x7 CCTYV surveillance and security personnel,
providing continuous monitoring of campus spaces. The presence of female security
guards further strengthens the University's gender-responsive security arrangements and
provides women students and employees with an additional point of support.

The University also provides separate restroom facilities for girls/women and dedicated

spaces for women students in the Library, supporting privacy, comfort and equal access to



academic infrastructure. The campus is adequately illuminated, including pathways and
important campus areas, contributing to safety and secure movement after working hours.
Together, these facilities demonstrate the University's efforts to create an environment where
women students and employees can study, work, access resources and move around the

campus with greater safety and confidence.
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Alumni Hon’ble M.L.C., Dr. Dilip Yadav Contributed for Girls’ Restroom
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All classrooms, labs, mess and outer area of the campuses being monitored by CCTV

cameras.




The University maintains a safe and secure environment for women students through

dedicated security arrangements across the campus and girls’ hostels. Female security guards
and female hostel wardens are deployed to provide accessible, women-sensitive support and
supervision. In addition, trained security personnel, including armed/gunner guards, are
deployed as part of the overall security system. These measures strengthen the safety, security
and confidence of women students and contribute to a supportive campus environment

conducive to their education and personal development.
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5.13.1 Counselling and Psychosocial Support — Aarogya Kendra

e The University provides access to counselling and psychosocial support through
Aarogya Kendra, enabling students to seek guidance and support for personal,
emotional, academic and other concerns in a supportive institutional environment.

e The availability of counselling services contributes to a safe and supportive campus
environment, particularly for students who may require confidential assistance while
dealing with academic pressure, personal challenges or adjustment-related concerns.
Such services complement the University's broader gender-equity and student-welfare

initiatives by ensuring that students have access to appropriate institutional support.
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Students que for regular check-up at Arogya Kendra

5.14 Outreach Activities for SDG 5 — Gender Equality

Dr. Bhimrao Ambedkar University, Agra undertakes a range of outreach activities to promote
gender equality, women’s empowerment, safety, health and social awareness among
communities beyond the university campus. Through awareness programmes, community
engagement, educational activities, health and hygiene initiatives, and interactions with
schools and Anganwadi Centres, the University seeks to extend the principles of equality,
dignity and inclusion to women and girls in the wider community. These initiatives provide
opportunities to create awareness about women’s rights, education, health, safety and equal
participation in social and community life.

The University also actively engages with girls, women and children through programmes
addressing health, hygiene, self-confidence, safety and empowerment. Outreach initiatives

organised through university cells, faculty members and students encourage participation and



awareness at the grassroots level, while activities such as awareness drives, competitions,

counselling and community-based programmes contribute to creating a supportive

environment for women and girls. Special attention is given to promoting safe and inclusive

spaces and encouraging girls to participate confidently in educational, physical, cultural and

social activities.

Gender-Responsive Community Outreach through Anganwadi and Primary

Schools

Dr. Bhimrao Ambedkar University, Agra extends its commitment to inclusive and
gender-responsive development beyond the university campus through regular
community outreach and engagement with Anganwadi Centres and primary schools.
These initiatives provide children, including girls, with opportunities to participate in
educational, cultural, competitive and awareness-oriented activities in an inclusive
and supportive environment. By engaging with children at the grassroots level, the
University promotes equal participation, confidence, learning and holistic
development from an early stage.

The University also organises activities focused on physical well-being, cleanliness,
hygiene and healthy living among children associated with Anganwadi Centres and
primary schools. Yoga and physical activity sessions encourage healthy and active
lifestyles, while cleanliness and sanitation awareness programmes contribute to
creating safe, healthy and dignified learning environments. Such interventions are
particularly significant for girls, as access to safe, hygienic and supportive
environments is an important foundation for their continued participation in education

and community life.
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Awareness on Sexual Harassment and Women’s Rights

The University has also organised awareness programmes focusing on prevention of sexual
harassment and women's rights. A workshop on the problem and prevention of sexual
harassment was organised at Seth Padam Chand Jain Institute, where participants were
sensitised about sexual harassment, women's dignity and the importance of speaking up
against inappropriate behaviour. The programme emphasised that women should be aware of
their legal rights and mechanisms available for addressing harassment, thereby promoting a

culture of respect, safety and zero tolerance towards gender-based misconduct.
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Awareness against Dowry and Substance Abuse

Dr. Bhimrao Ambedkar University, Agra has undertaken awareness initiatives aimed at

addressing social issues that adversely affect women and families. University students

participated in a collective pledge against dowry and substance abuse, reinforcing the

message of social responsibility and the need to create a safer and more equitable society.

Such initiatives encourage young people to reject harmful social practices and contribute

towards building an environment based on dignity, equality and respect.
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Self-Defence and Safety Awareness for Girls

The University has further promoted personal safety and self-confidence among girls through
self-defence awareness programmes. Students were provided guidance on practical
approaches to self-protection, decision-making and responding confidently to challenging
situations. The initiative also emphasised the importance of communication between parents
and children and creating supportive environments in which girls can openly discuss concerns
and seek appropriate guidance. These efforts contribute to women's empowerment by
strengthening awareness, confidence, preparedness and the ability of girls to protect

themselves and participate freely in educational and social spaces.
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Awareness Programme on Government Schemes for Women

Dr. Bhimrao Ambedkar University, Agra organised an awareness programme on
government schemes for women on the occasion of International Women's Day 2026 at
Khaspur (Khel Gaon). The programme focused on creating awareness among women and
community members regarding various government schemes and welfare opportunities

available for women.

3 6Ps map camer
Agra, Uttar Pradesh, YR ==

Bahadurpur, Khaspur, Dayalbagh Road, 62vf+qx2, Poiya
Ghat Rd, Khaspur, Agra, Uttar Pradesh 282005, ¥ 1IRa
Lat 27.24451° Long 78.024736 =
FATR, 08/03/2026 11:52 AM GMT +05:30




Mahila Adhyayan Kendra — Women's Studies and Empowerment

. The Centre provides an institutional platform for activities related to women's studies,
awareness, empowerment and community engagement.

Its involvement in International Women's Day activities demonstrates the University's effort
to connect academic knowledge with community-level women's empowerment. Through

awareness programmes and outreach, the Centre contributes to creating greater understanding

of women's rights, welfare schemes and opportunities.




1. Awareness Programme on the Life and Achievements of Empowered Women

The Institute of Home Science organised a lecture programme on 15 April 2024 focusing on
the life journeys of women who have emerged as symbols of empowerment in India. The
programme was attended by 80 students and faculty members and highlighted the struggles,
achievements, courage, self-reliance and leadership of women who have contributed to
education, society, politics, literature, entrepreneurship and other fields.

The programme encouraged students to draw inspiration from the achievements of these
women and develop confidence, leadership abilities and a sense of self-reliance. Such
initiatives contribute to creating awareness about women's capabilities and promote positive

attitudes towards women's participation and leadership in society.




2. Financial Literacy for Women and Economic Empowerment

A Financial Literacy Seminar was organised at the Institute of Home Science on 29 April
2024 with the participation of 69 students, women and faculty members. The programme
focused on strengthening women's financial awareness and encouraging them towards
economic self-reliance. Participants received information on savings, banking, digital

payments, investment, budgeting and opportunities for self-employment.
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3. POSH Law Awareness Programme

An awareness programme on the Prevention of Sexual Harassment (POSH) law was
organised on 24 April 2024 at the Institute of Home Science under Mission Shakti Phase-5. A
total of 55 teachers, students and women participated. The programme focused on women's
rights, prevention of gender-based harassment and awareness of legal protections available in
the workplace.

Participants were informed about the provisions of the POSH law, the procedure for filing
complaints and the role of the Internal Complaints Committee (ICC). The programme
strengthened awareness about safe and respectful institutional environments and encouraged

women and students to remain informed about their rights and available mechanisms of

support.
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4. Women Helpline Awareness Programme

A Women Helpline Awareness Programme was organised on 6 April 2024 with 75 teachers,
students and women participants. The programme aimed to familiarise women with available
support services, their rights and the use of helpline facilities during situations of violence,
harassment or crisis.The programme also emphasised self-reliance and encouraged
participants to become aware of support mechanisms and to help other women access these
services. Such outreach contributes to strengthening women's safety, access to assistance and

awareness of institutional and community support systems.
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5. Women Help Desk Awareness Programme

The Institute of Home Science conducted a Women Help Desk Awareness Programme with
50 women teachers, students and other participants. The programme familiarised participants
with the facilities of the Women Help Desk and mechanisms available for safety, assistance
and prompt resolution of problems.

Participants were informed that women could safely and confidentially present their concerns
through the Help Desk. The initiative promoted awareness regarding women's safety, dignity,
grievance support and access to assistance, thereby strengthening the University's gender-

responsive support environment.
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6. Awareness of Government Schemes for Women

As part of Mission Shakti Phase-5, a community outreach programme on government
schemes was organised at Naglaburi, Agra, with 75 participants including women, students
and faculty members. The programme focused on informing women about government
schemes, their rights and opportunities for self-reliance.

Special emphasis was placed on schemes and opportunities related to women's safety,
education, health and self-employment. Women from different sectors, including education,
healthcare and policing, participated in the programme. The outreach enabled participants to
understand available support mechanisms and encouraged them to make use of relevant

government initiatives.
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7. Health and Nutrition Awareness Programme for Women

A Diet Counselling and Health Awareness Programme was organised under Mission Shakti
Phase-5, with approximately 80-85 women and students participating. The programme
provided individual dietary counselling and information on balanced nutrition, the
importance of adequate nutrition, anaemia, obesity and prevention of nutrition-related
problems.

The initiative contributed to improving women's awareness of nutrition and healthy lifestyle

practices and provided access to expert guidance on diet and health.
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8. Self-Defence Skills for Women Students

A programme on the importance of self-defence skills for female students was organised on 3
May 2026 under Mission Shakti Phase-5 at the Department of Physical Education, Chalesar.
Approximately 120 teachers, students and departmental members participated. The
programme focused on the importance of self-defence in contemporary society and
encouraged students to develop practical skills for personal safety.

The initiative promoted confidence, preparedness and self-reliance among female students.

By equipping students with practical self-defence awareness and skills, the University



strengthens its efforts towards women's safety, empowerment and participation in public and

institutional spaces.




Smart Girl — “Two Be Happy, Two Be Strong” Workshop

Dr. Bhimrao Ambedkar University, Agra, through the Institute of Home Science, organised a

two-day “Smart Girl — Two Be Happy, Two Be Strong” workshop for girl students in

January 2023. The programme was conducted under the guidance of the University

administration and aimed at empowering young women through life-skills education, self-

awareness and personal development.
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Health Camp for Pregnant Women and Children

A community health camp was organised in Agra by MSW students, focusing on the health
and well-being of pregnant women and young children. The initiative provided health check-
ups for pregnant women, vaccination support for small children and free medicines,

thereby extending basic healthcare services to the community.
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Fire Safety and Rescue Training Programme

Under the Mission Shakti initiative, the University’s Women’s Cell organised a fire safety and
rescue training programme at the Home Science Girls’ Hostel, Khandari Campus. The session
provided female students with essential knowledge of fire prevention, emergency response
and the safe use of fire extinguishers. A practical live demonstration enabled students to

practise firefighting techniques under expert supervision, helping them develop confidence,



preparedness and decision-making skills during emergencies. The initiative promotes safety

awareness and contributes to the overall empowerment of women students.

Awareness Program on women Rights in khaspur village
The program was to create awareness among women about their legal and social rights in
society and to educate women about various laws and government provisions related to

their protection and empowerment.






